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Empioyment and Empioi et OFFICIAL USE ONLY

Social Development Canada  Développement social Canada Agreement N°:

Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

[INew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is located outside Canada
OpenText Corporation
[]Yes No
Operating Name {if different from Legal Name of Organization) Procurement Businees Numbar

Total number of employees in Canada

(Fuli-Time/Part-Time/Temporary) 1385

Organization's North American Industry Classification System (NAICS) Code N° To find your organization's NAICS Cede Number please
visit: http://www.statcan.gc.ca/subjects-sujets/standard-

54 norme/naics-scian/2002/naics-scianf2l-eng.htrm

Official use only (if information above is incorrect)

Procurement Business Number Total number of employees in Canada Organization's NAICS Code No
HEAD OFFICE
Address (building number, street, suite, eic.) City Province Postal Code
275 Frank Tompa Dr. Waterloo ON N2L OAl
Telephone Number Fax Number
519 888 7111 1 877 267 3647

EMPLOYMENT EQUITY CONTACT

Name (print) Title

Brenda Kirkwood HR Manager

Telephone Number E-mail Address

613) 238 1761 x 2866 bkirkwoolopentext,com
CERTIFICATION

The above-named organization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
e intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicable taxes).
Hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For mare information on how to implement employment equity

please refer to: hitp://www.esde.ge.ca/engllabour/equality/feplindex.shimi

important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign a
contract on behalf of the organization.

Name (print) Title

Lisa Zangari Chief Human Resources Officer
Telephone Number E-mall Address

416 lzangarifopentext.com
—S—i_g—n; Date

RETURN INSTRUCTIONS

IMPQ

= The original copy of the signed Agr: it to imp it Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mail at: es-eme@hrsde-rhdcec.ge.ca

Bel
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Questions and Answers

Subsidiary vs. Division/Branch

Q1 Does the Agreement to Implement Employment Equity (Agreement)
apply to the whole organization or only to the part carrying out the
contract?

A1 The signed Agreement applies to the whole organization named in the
Agreement and its entire Canadian workforce including all of its components
(divisions, branches, etc.), with the exception of subsidiary corporations.

Division: A division is part of the primary business, not separate, and the
primary business is legally responsibie for the obligations and debts of
the division.

Branch: A branch is an office that is not located at/with the company’s
corporate headquarters but is part of the organization.

Subsidiary: A subsidiary is owned or controlled by another entity (a parent
company), but it is a separate legal entity.

Q2 If an organization that is not subject to the Federal Contractor
Program (FCP) is taken over by {or merged with) an organization that
is subject to the Program, does it become subject to the FCP as weli?

A2 An organization is subject to the FCP if it becomes part of the acquiring
company. However, if the organization remains a subsidiary and still
operates as a separate legal entity from the acquiring company, it does not
become subject to the FCP.

For the purpose of the FCP, subsidiaries require a separate Agreement
(and Agreement number) because they are separate legal entities. Divisions
are part of an organization and are included as part of the whole
organization.

Q3 When should a new Agreement be completed and signed?

A3 A new Agreement should be completed if the organization has undergone a
change in its legal name.

Employment Status

Q1 Who is considered to be a permanent full-time employee under the
FCP?

A1 A permanent full-time employee is employed for an indeterminate period of
time to work the standard number of hours on a regular basis as determined
by the employer, depending on the occupational group to which the person
belongs. The standard number of hours cannot be less than the usual
number of hours worked by full-time employess in the same occupational

group.

G2 Who is considered to be a permanent parttime empioyee under the
FCP?

A2 A permanent pari-time employee is employed for an indeterminate period of
time to work fewer than the standard number of hours on a regular basis as
determined by the employer, depending on the occupational group to which

the person belongs.

ESDC LAB1168 (2013-10-009) E Page 3 of 4 003952



Employment and Emplol et
Social Development Canada  Développement soclal Canada

eement number : 060644

165 Hotel-de-Ville
Place du Portage,
Phase II, 10" Floor
Gatineau, Quebec
K1A 0J2

February 22", 2017

Ms. Leslie Sarauer
SVP Human Resources
OpenTextCorporation
275 Frank Tompa Drive
Waterloo, Ontario

N2L 0A1

Subject: Request for Extension —Compliance Assessment — Federal
Contractors Program

Dear Ms. Sarauer,

You have sent an application requesting an extension for submitting the required
documentation to complete the Compliance Assessment under the Federal
Contractors Program as part of OpenText Corporation’s obligations.

As requested, we hereby grant to OpenText Corporation an extension until
May 31, 2017.

Should you have any questions regarding the Compliance Assessment, do not
hesitate to contact us at: ee-eme@hrsde-rhdsc.ge.ca.

Tiffany Ryan
Manager, Program Operations
Employment and Social Development Canada — Labour Program

Canada
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 140 47 33.6 % 274 % 38 9 National
02 : Middle and Other Managers National 167 61 36.5 % 38.9 % 65 7 National
03 : Professionals 738 255 34.6 % 31.2% 230 25
1111 : Financial auditors and accountants National 11 7 63.6 % 55.1 % 6 1 National
1112 : Financial and investment analysts National 75 55 73.3 % 50.1 % 38 17 National
1121 : Human resources professionals National 25 23 92.0 % 711 % 18 5 National

1122 : Professional occupations in business management consulting National 25 9 36.0 % 42.0 % 11 ///////% National
1123 : Professional occupations in advertising, marketing and public relations National 9 4 44.4 % 66.4 % 6 ///////% National
2147 : Computer engineers (except software engineers and designers) National 5 0 0.0 % 12.6 % 1 ///////% National
2171 : Information systems analysts and consultants National 203 68 33.5% 28.3 % 57 11 National
2172 : Database analysts and data administrators National 1 0 00% 352% ///////% National
2173 : Software engineers and designers National 264 41 15.5 % 17.4 % ///////% National
2174 : Computer programmers and interactive media developers National 33 4 121 % 17.9% ///////% National

2175 : Web designers and developers National 9 3 33.3% 329% National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 42.5% 0 0 National
4163 : Business development officers and marketing researchers and consultants National 41 27 65.9 % 50.7 % 21 6 National
5121 : Authors and writers National 26 14 53.8 % 54.9 % 14 0 National

04 : Semi-Professionals and Technicians 197 26 132% 247% 49 ///////%

2281 : Computer network technicians Ontario 18 0 00%  208% 4 ///////% Ontario
2282 : User support technicians Alberta 5 0 00% 267% 1 ///////% Alberta
2282 : User support technicians Ontario 166 22 133% 242% 40 ///////% Ontario

2282 : User support technicians Québec 2 0 0.0 % 19.6 % 0 Québec
4211 : Paralegal and related occupations Ontario 1 1 100.0 % 82.0 % 1 0 Ontario
5241 : Graphic designers and illustrators Ontario 5 3 60.0 % 44.9 % 2 1 Ontario
Page 1 of 12 ~ r]%@@
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OpenText Corporation
Workforce Analysis - Detailed Report
Date: 2017-04-03
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
05 : Supervisors 12 1 91.7 % 54.2 % 7 4

Employment Equity Occupational Group Kitchener - 12 11 91.7 % 54.2 % 7 4 Kitchener - Cambridge

Cambridge - Waterloo

07 : Administrative and Senior Clerical Personnel 79 64 81.0 % 82.0 % 65 %///////////%
1

Employment Equity Occupational Group Calgary 1 1 100.0 % 80.5 % 0 Calgary
Employment Equity Occupational Group Kitchener - 53 44 83.0 % 83.0 % 44 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Montréal 2 2 100.0 % 80.8 % 2 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 77.2% 1 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 22 16 72.7 % 80.1 % 18 7 Toronto
ploy quity P P o b /////////%
08 : Skilled Sales and Service Personnel 84 41 48.8 % 28.3 % 24 17
6221 : Technical sales specialists - wholesale trade Alberta 5 0 0.0 % 20.5 % 17 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 74 40 54.1 % 28.7 % 21 19 Ontario
6221 : Technical sales specialists - wholesale trade Québec 5 1 20.0 % 29.1 % 1 0 Québec
10 : Clerical Personnel 110 93 84.5 % 67.8 % 75 18
Employment Equity Occupational Group Kitchener - 108 91 84.3 % 67.9 % 73 18 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 65.8 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0 % 65.2 % 1 0 Toronto

11 : Intermediate Sales and Service Personnel 49 28 571% 66.9% 33 %///////////%
Employment Equity Occupational Group ggﬂsrr:de;e - Weteroo 27 15  556% 694 % 19 %////////% Kitchener - Cambridge

Employment Equity Occupational Group Toronto 22 13 591%  63.9% 14 %///////////% Toronto

13 : Other Sales and Service Personnel 25 14 56.0 % 57.0% 14 0

Employment Equity Occupational Group Kitchener - 15 9 60.0 % 58.0 % 9 0 Kitchener - Cambridge
Cambridge - Waterloo

Employment Equity Occupational Group Toronto 10 5 500% 555% 6 %///////////% Toronto

Page 2 of 12 8{_]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
Total 1601 640 40.0 % 37.4% 600 40
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data

Page 3 of 12
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Employment and Sorial
Developrmsnt Danads

Emplei ot Développement
speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 140 1 0.7 % 29 % 4 %///////% National
02 : Middle and Other Managers National 167 1 0.6 % 22 % 4 %/////////% National
03 : Professionals 738 3 0.4 % 1.1% 8 /////////%
1111 : Financial auditors and accountants National 11 0 0.0 % 1.3 % 0 0 National
1112 : Financial and investment analysts National 75 0 0.0 % 0.9 % 1 %/////////% National
: i i 09 79 | :
1121 : Human resources professionals National 25 0 0.0 % 2.7 % 1 %////////% National
1122 : Professional occupations in business management consulting National 25 0 0.0 % 16 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 9 0 0.0 % 21 % 0 0 National
2147 : Computer engineers (except software engineers and designers) National 5 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 203 2 1.0 % 1.1 % 2 0 National
2172 : Database analysts and data administrators National 11 0 0.0 % 1.3 % 0 0 National
2173 : Software engineers and designers National 264 0 0.0 % 0.6 % 2 %/////////% National
2174 : Computer programmers and interactive media developers National 33 1 3.0% 1.0 % 0 1 National
2175 : Web designers and developers National 9 0 0.0 % 15 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 1.6 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 41 0 0.0 % 2.0 % 1 %////////% National
5121 : Authors and writers National 26 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 197 1 0.5 % 1.7 % 3 %/////////%
2281 : Computer network technicians Ontario 18 0 0.0 % 14 % 0 0 Ontario
2282 : User support technicians Alberta 5 0 0.0 % 3.8 % 0 0 Alberta
2282 : User support technicians Ontario 166 1 0.6 % 16 % 3 %//% Ontario
2282 : User support technicians Québec 2 0 0.0 % 1.3 % 0 0 Québec
4211 : Paralegal and related occupations Ontario 1 0 0.0 % 15 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 5 0 0.0 % 1.6 % 0 0 Ontario
Page 4 of 12
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OpenText Corporation
Workforce Analysis - Detailed Report
Date: 2017-04-03
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
05 : Supervisors 12 1 8.3 % 1.0 % 0 1
Employment Equity Occupational Group Kitchener - 12 1 8.3 % 1.0 % 0 1 Kitchener - Cambridge
Cambridge - Waterloo
07 : Administrative and Senior Clerical Personnel 79 1 1.3 % 14 % 1 0
Employment Equity Occupational Group Calgary 1 0 0.0 % 26 % 0 0 Calgary
Employment Equity Occupational Group Kitchener - 53 1 1.9 % 1.6 % 1 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.7 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 32% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 22 0 0.0 % 0.8 % 0 0 Toronto
08 : Skilled Sales and Service Personnel 84 1 12% 1.0 % 1 0
6221 : Technical sales specialists - wholesale trade Alberta 5 0 0.0 % 2.0 % 0 0 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 74 1 14 % 1.0 % 1 0 Ontario
6221 : Technical sales specialists - wholesale trade Québec 5 0 0.0 % 1.0 % 0 0 Québec
10 : Clerical Personnel 110 0 0.0 % 1.0 % 17
Employment Equity Occupational Grou Kitchener - 108 0 0.0 % 0.9 % 17 Kitchener - Cambridge
Py w ° d Cambridge - Waterloo ’ ’ /////////% ’
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 2.8 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.7 % 0 0 Toronto
11 : Intermediate Sales and Service Personnel 49 0 0.0 % 1.1 % 17
Employment Equity Occupational Group Kitchener - 27 0 0.0 % 15% 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Toronto 22 0 0.0 % 0.6 % 0 0 Toronto
13 : Other Sales and Service Personnel 25 0 0.0 % 1.7 % 0 0
Employment Equity Occupational Group Kitchener - 15 0 0.0 % 23 % 0 0 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Toronto 10 0 0.0 % 0.8 % 0 0 Toronto
Page 5 of 12 N ien
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - OpenText Corporation
Workforce Analysis - Detailed Report

Date: 2017-04-03

Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

1601 9 06%  15% 37 B

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

'B’B&@
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 140 25 17.9 % 10.1 % 14 11 National
02 : Middle and Other Managers National 167 29 17.4 % 15.0 % 25 4 National
03 : Professionals 738 179 243%  326% 241 %///////%
1111 : Financial auditors and accountants National 11 5 45.5 % 27.5% 3 2 National
1112 : Financial and investment analysts National 75 25 33.3% 35.4 % 27 %/////////ﬁ National
1121 : Human resources professionals National 25 5 20.0 % 141 % 4 1 National
1122 : Professional occupations in business management consulting National 25 5 20.0 % 21.6 % 5 0 National
1123 : Professional occupations in advertising, marketing and public relations National 9 0 00% 169% 2 %///////////% National
2147 : Computer engineers (except software engineers and designers) National 5 2 40.0 % 382 % 2 0 National
2171 : Information systems analysts and consultants National 203 49 241 % 314 % 64 %///////% National
2172 : Database analysts and data administrators National 11 4 36.4 % 323 % 4 0 National
2173 : Software engineers and designers National 264 66 250%  405% 107 %///////% National
2174 : Computer programmers and interactive media developers National 33 10 30.3 % 31.5% 10 0 National
2175 : Web designers and developers National 9 1 11.1% 22.8 % 2 %///////////% National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 125 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 41 5 122 % 21.9% %///////////% National
5121 : Authors and writers National 26 2 77%  107% %////////% National
04 : Semi-Professionals and Technicians 197 52 26.4 % 34.9 % %///////%
2281 : Computer network technicians Ontario 18 4 222%  341% %///////////% Ontario
2282 : User support technicians Alberta 5 2 40.0 % 28.2% 1 1 Alberta
2282 : User support technicians Ontario 166 45  271%  359% 60 %////% Ontario
2282 : User support technicians Québec 2 0 0.0 % 18.2% 0 0 Québec
4211 : Paralegal and related occupations Ontario 1 0 0.0 % 22.3 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 5 1 20.0 % 24.0 % 1 0 Ontario
20170403 Page 7 of 12 AN
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OpenText Corporation
Workforce Analysis - Detailed Report
Date: 2017-04-03
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

05 : Supervisors 12 0 0.0 % 12.0% 1 %////////%
Employment Equity Occupational Group ggﬂgggge Waterioo 12 0 0.0 % 12.0 % 1 %//////////% Kitchener - Cambridge

07 : Administrative and Senior Clerical Personnel 79 18 22.8 % 174 % 14 4
Employment Equity Occupational Group Calgary 1 0 0.0 % 16.5 % 0 0 Calgary
Employment Equity Occupational Group Kitchener - 53 1 20.8 % 95 % 5 6 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Montréal 2 0 0.0 % 122 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 12.2 % 0 1 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 22 6 27.3 % 37.3 % 8/ Toronto
ploy quity p p o b ////////%
08 : Skilled Sales and Service Personnel 84 15 17.9 % 19.5 % 16 7
6221 : Technical sales specialists - wholesale trade Alberta 5 2 40.0 % 11.3 % 1 1 Alberta
6221 : Technical sales specialists - wholesale trade Ontario 74 13 17.6 % 20.8 % 157 Ontario
P 0 0 e
6221 : Technical sales specialists - wholesale trade Québec 5 0 0.0 % 85 % 0 0 Québec
10 : Clerical Personnel 110 29 26.4 % 11.8 % 13 16
Employment Equity Occupational Group Kitchener - 108 28 25.9 % 11.5% 12 16 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 14.7 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0 % 48.1 % 0 1 Toronto
11 : Intermediate Sales and Service Personnel 49 13 26.5 % 29.6 % 15 7
Employment Equity Occupational Group Kitchener - 27 6 22.2 % 13.8 % 4 2 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group Toronto 22 7 318%  489% 11 %///////////%
13 : Other Sales and Service Personnel 25 6 240% 312% 8 %///////////%
3

Employment Equity Occupational Group Kitchener - 15 3 20.0 % 16.9 %
Cambridge - Waterloo

Employment Equity Occupational Group Toronto 10 3 300% 527% 5 %///////////%

Toronto

0 Kitchener - Cambridge

Toronto

Page 8 of 12
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #

1601 366 229 % 25.9 % 416 %///////%

Employment Equity Occupational Group

Total
Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

'B’B&@
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #

01/02 : Managers National 307 3 1.0 % 43 % 13 %////% National

03 : Professionals National 738 17 23% 38% 28 %///////% National

04 : Semi-Professionals and Technicians National 197 6 3.0% 46 % 9 %///////////% National

05 : Supervisors National 12 0 00% 13.9% 2 %///////////% National

National

07 : Administrative and Senior Clerical Personnel National 79 0 0.0 % 3.4 % 3 %//////////
3

3
08 : Skilled Sales and Service Personnel National 84 3 3.6 % 35% 0 National

10 : Clerical Personnel National 110 0 0.0 % 7.0 % 8 %///////////% National
11 : Intermediate Sales and Service Personnel National 49 1 2.0% 5.6 % 3 %//////// National
National

13 : Other Sales and Service Personnel National 25 1 4.0 % 6.3 % 2 %////////%
Total 1601 31 1.9% 43% 71 %////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 10 of 12 i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Detailed Report
Date: 2017-04-03

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

07
08

11

2017-04-03

: Senior Managers
02:
03:
04:
05:

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
13:

Other Sales and Service Personnel

Perform Analysis By

EEOG
EEOG
NOC

NOC

EEOG
EEOG
NOC

EEOG
EEOG
EEOG

Page 11 of 12

Recruitment Area

National
National
National
Provincial
CMA

CMA
Provincial
CMA

CMA

CMA
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07
08
10
1"

2017-04-03

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Clerical Personnel

: Intermediate Sales and Service Personnel
13:

Other Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2017-04-03

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 12 of 12

Recruitment Area

National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - OpenText Corporation
Workforce Analysis - Summary Report
Date: 2017-04-03
Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 140 47 33.6 % 274 % 38 9
: Mi 61 36.5 % 38.9 % 657
02 : Middle and Other Managers 167 b b //////////%
03 : Professionals 738 255 34.6 % 31.2% 230 25
04 : Semi-Professional d Technici 197 26 13.2 % 24.7 % 49 7
emi-Professionals and Technicians o b ///////%
05 : Supervisors 12 11 91.7 % 54.2 % 7 4
07 : Administrati d Senior Clerical P | 79 64 81.0 % 82.0 % 657
ministrative and Senior Clerical Personne b b /////////%
08 : Skilled Sales and Service Personnel 84 41 48.8 % 28.3% 24 17
10 : Clerical Personnel 110 93 84.5 % 67.8 % 75 18
11 : Intermediate Sal d Service P | 49 28  571%  66.9% 337
ntermediate Sales and Service Personne b b /////////%
13 : Other Sales and Service Personnel 25 14 56.0 % 57.0 % 14 0
Total 1601 640 40.0 % 37.4 % 600 40
Total may not equal sum of components due to rounding.
Page 1 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Summary Report
Date: 2017-04-03

Aboriginal Peoples

Aboriginal Peoples
All Employees Representation Availability Gap
# # % % # #

01

02:

03:

04

05

07

08

10 :

1"

13:

: Senior Managers

Middle and Other Managers

Professionals

: Semi-Professionals and Technicians
: Supervisors
: Administrative and Senior Clerical Personnel

: Skilled Sales and Service Personnel

Clerical Personnel

: Intermediate Sales and Service Personnel

Other Sales and Service Personnel

140 1 07%  29% ‘s
167 1 06%  22% 40
738 3 04%  11% s
197 1 05%  17% 3

1

110 0 00% 10% e
4 0 00%  11% h

Total

Total may not equal sum of components due to rounding.

2017-04-03

1601 9  08% 1.5% 28 %//////%

Page 2 of 6 " 8{‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Summary Report
Date: 2017-04-03

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 140 25 17.9 % 10.1 % 14 11
02 : Middle and Other Managers 167 29 17.4 % 15.0 % 25 4

03 : Professionals 738 179 24.3 % 32.6 % 241 %///////%
04 : Semi-Professionals and Technicians 197 52 264%  349% 69 %////%
05 : Supervisors 12 0 00% 120% 1 %///////////%

07 : Administrative and Senior Clerical Personnel 79 18 22.8 % 17.4 % 14 4

08 : Skilled Sales and Service Personnel 84 15 179% 195% 16 ////////////%

10 : Clerical Personnel 110 29 26.4 % 11.8 % 13 16

11 : Intermediate Sales and Service Personnel 49 13 265% 296% 15 %///////////%
13 : Other Sales and Service Personnel 25 6 240% 312% 8 %///////////%

Total 1601 366 229%  259% 416 %//////%

Total may not equal sum of components due to rounding.

Page 3 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Summary Report
Date: 2017-04-03

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 307 3 10%  43% i3
03 : Professionals 738 17 23% 3.8 % 28 %///////%
04 : Semi-Professionals and Technicians 197 6 3.0% 46 % 9 %///////////%
05 : Supervisors 12 0 00% 13.9% 2 %////////%
07 : Administrative and Senior Clerical Personnel 79 0 0.0 % 34 % 3 %///////////%
10 : Clerical Personnel 110 0 0.0 % 70 % 8 %///////////%
11 : Intermediate Sales and Service Personnel 49 1 2.0 % 5.6 % 3 %//////%
13 : Other Sales and Service Personnel 25 1 4.0 % 6.3 % 2 %///////////%

Total 1601 31 1.9% 4.3 % 71 %////%

Total may not equal sum of components due to rounding.

Page 4 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Summary Report
Date: 2017-04-03

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
2017-04-03 Page Sof © al 8’1%&&

003970



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - OpenText Corporation

Workforce Analysis - Summary Report
Date: 2017-04-03

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
13 : Other Sales and Service Personnel EEOG National
2017-04-03 Page 6o © al 8’1%&&
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

OpenTet

2017-04-03

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

All Employees

Availability*
.« | & @ @2
47
61
255

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

2011 National Household Survey

All Employees
# 7 %

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

g === === ===

* Source:

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OpenTet
2017-04-03

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from Subsequent/Current Workforce Analysis

Data from First/Previous Workforce Analysis

| wwvy 7 0 MM ] D

2017 04 03

All Employees
140

All Employees
¢ ] 4 | 0w @

0.0

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

02 [Middle & Other Managers 167
03 [Professionals 738
04 [Semi-Professionals & Technicians 197
05 [Supervisors 12
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 79

08 [Skilled Sales & Service Personnel 84
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 110
11 |Intermediate Sales & Service Personnel 49
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 25
14 |Other Manual Workers 0
Total 1,601

SIS O O OO OO OO OO O OO
SIS © O O O O o O oo o oo O

OIS © © © © © — — O = = L) =

2011 National Household Survey 0
Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OpenTet

2017-04-03

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

2017

04 03

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 0 MM ] D

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e
& 0 8 0 0 %
Senior Managers 140 25

Middle & Other Managers 167
03 |Professionals 738
04 |Semi-Professionals & Technicians 197
05 [Supervisors 12
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 79
08 |Skilled Sales & Service Personnel 84
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 110
11 |Intermediate Sales & Service Personnel 49
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 25
14 |Other Manual Workers 0
Total 1,601

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees Members of Visible Minorities
@ & 1 @ & @ %

SIS O O OO OO OO OO O OO
g === === ===

* Source:

0

Page 3 of 38
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s.19(1)

Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

OpenTet

2017-04-03

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

2017 04 03

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 0 MM ] D

Table 4: Persons with Disabilities
First/Previous Workforce Analysis
All Employees Persons with Disabilities

Availability*
- . .

Managers 307
Professionals 738

04 |[Semi-Professionals & Technicians 197
05 [Supervisors 12
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 79
08 [Skilled Sales & Service Personnel 84
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 110
11 |Intermediate Sales & Service Personnel 49
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 25
14 |Other Manual Workers 0
Total 1,601

2011 National Household Survey

All Employees
¢ 1 4 0 0 %

SO O O OO OO OO OO OO

SIS © O O O OO O o o o O O O

* Source:
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
OpenTet

42828

Start Date of Flow Data End Date of Flow Data
 ywwy | mvM | pp || yyvy | MM | DD |
.

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEW) . . Bmployees Employees Promoted Employees Terminated Employees Terminated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

= = = = o e e o e - o o o o
= = = = = = = = e = e = e =
Sle © © © © O & O o o o & O o
[ = = = = = = = e = e - e e -
Sle © © © o O o O o o o O O
= = = = e e = e o o e o o
= = = = = = = = = = = = = -
= = = = e o e o e - o o o o
= = = = = = = = = = = = = -
= = = = e o e o e - o o o o

= = = = = = = = e = e = o= =

Page 5 of 38
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

OpenTet
42828

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O
[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

OpenTet
42828

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O
[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

OpenTet
42828

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities B Minorities o Minorities o Minotities e Minorities

Promoted Promoted Promoted Terminated Terminated Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O
[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 3: Goals
OpenTet
42828

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

Number Growth (New Positions) e {Reglm&;ﬁ T m
v Anticipated

e e s Ovrs

Years
o oy oy

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 33.6% 16.7%

02 |Middle & Other Managers 167 -100.0% 38.9% -4 -3 36.5% 37.7%
03 [Professionals 738 -100.0% 31.2% 25 -129 34.6% 17.0%
04 |Semi-Professionals & Tech 197(  -100.0% 24.7% -23 -13 13.2% 19.3%
05 [Supervisors 12| -100.0% 54.2% 4 -1 91.7% 46.7%
06 [Supervisors: Crafts & Trades 0 0.0% 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 79| -100.0% 82.0% -1 0 81.0% 81.6%
08 [Skilled Sales & Service 84 -100.0% 28.3% 17 -4 48.8% 24.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 110| -100.0% 67.8% 18 -35 84.5% 41.9%
11 [Intermediate Sales & Service 49 -100.0% 1 66.9% -5 -3 37.4% 62.3%
12 [Semi-Skilled Manual 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 25| -100.0% 5 57.0% 0 -9 56.0% 29.0%
14 |Other Manual Workers 0 0.0% 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,601 -100.0% 0 -640 0.0% 640 640 40.0% 40.0%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

¥ Workforce Analysis) + 2) x 100.
Table 2: Women
Women
il o . Wowen |
02?:‘;:;:?:1 &1:‘?‘; (EEOG) Short-term Goals Img»tarm Gnals Comments
¢ ] %]

01 [Senior Managers 24 24

02 [Middle & Other Managers 41 389 41 38.9|Limitations on organic positions to ﬁll due to frequent hiring freezes, budpet constraints and recent acquisitions has impacted our ability to close this gap.

03 |Professionals 145 145

04 [Semi-Professionals & Tech 31 247 3l 24 7|Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

05 |Supervisors 4 4 B

06 |[Supervisors: Crafts & Trades 0 0

|Limitations on organic positions to fill due to frequent hiring freeves, budget constraints and recent acquisitions has impacted our ability to close this gap.

07 |Administrative & Sr Clerical 41 a0 41

Y our workdoree should not be mare than 50% of womnen. Also since the current representition 18 over 509 o oonl need o be vt
08 [Skilled Sales & Service 15 13

09 (Skilled Crafts & Trades 0 0 e

10 |Clerical Personnel 47 47

Limitati i it fill 11 hiring fr . 1 isitions has 1 ili lose thi .
11 |mtermediate Sales & Service 21 500 5 500 imitations on organic positions to due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap

Cour woerliorce should ol be more than 8000 of womnen. Adso since the current tepresentation 18 over 5070 no ool need 1o be set 003980
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Federal Contractors Program Achievement Report

Part 3: Goals
OpenTet

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

003981
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Federal Contractors Program Achievement Report

Part 3: Goals
OpenTet
42828

Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

Number Growth (New Positions) T {Reglm&;ﬁ et m
v Anticipated

e e s Ovrs

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 140 1 13.0% 0 4 3 2.9% -3 -1 0.7% 2.3%

02 [Middle & Other Managers 167 65 105 1 13.0% 0 4 2 2.2% -3 -2 0.6% 1.4%
03 [Professionals 738 288 465 3 13.0% 1 8 5 1.1% -5 -3 0.4% 0.8%
04 |Semi-Professionals & Tech 197 77 124 1 13.0% 0 3 2 1.7% -2 -1 0.5% 1.2%
05 [Supervisors 12 5 8 1 13.0% 0 -1 0 1.0% 1 1 8.3% 6.7%
06 [Supervisors: Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 79 31 50 1 13.0% 0 0 0 1.4% 0 0 1.3% 1.0%
08 [Skilled Sales & Service 84 33 53 1 13.0% 0 0 0 1.0% 0 0 1.2% 1.0%
09 |Skilled Crafts & Trades 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 110 43 69 0 13.0% 0 1 1 1.0% -1 0 0.0% 0.7%
11 |Intermediate Sales & Service 49 19 31 0 13.0% 0 1 0 1.1% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 25 10 16 0 13.0% 0 1 0 1.7% 0 -1 0.0% 0.0%
14 |Other Manual Workers 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
Total 1,601 9 0 0 0.0% 9 9 0.6% 0.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 4: Aboriginal Peoples

Bonloyment Baui Aboriginal Peoples
Oc:;pZﬁ e ‘g,o‘:i (EEOG) Short-term Goals I_amg-tﬁrm Goals Comments
] %]

01 [Senior Managers 3 29 3 Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

02 |Middle & Other Managers 2 22 2 23 Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

03 |Professionals 5 1.1 5 1.1{Limitations on oreganic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

04 |Semi-Professionals & Tech 2 17 2 1.7|Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

05 [Supervisors 0 0 L
06 |[Supervisors: Crafts & Trades 0 0

07 |Administrative & Sr Clerical 0 1

08 [Skilled Sales & Service 0 1

09 |Skilled Crafts & Trades 0 0

10 |Clerical Personnel 1 10 1 1.0{Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap.

11 |Intermediate Sales & Service 0 11 0 1.1{Limitations on organic positions to fill due to frequent hiring freezes, budget constraints and recent acquisitions has impacted our ability to close this gap. 003982
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Federal Contractors Program Achievement Report

Part 3: Goals
OpenTet
42828

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

003983
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Federal Contractors Program Achievement Report

Part 3: Goals
OpenTet
42828

Data for First/Previous Goal

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals
All Emplovees

e Turnover (Replacement of Terminated
Number Growth (New Pasitions) ! e%mp!uynea} . m Turnover (Replacement of .
Employment Equity Anticipated Terminated Emplovees) Preene (Gap Projected Pt Projected
Gap

YYYY vAvy Availability Roesentation Representation in 3

Years

e s Over

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

01/02(Managers 307[ -100.0% 74 0.0% 120 194
03 [Professionals 738 -100.0% . 177 0.0% . 288 465
04 [Semi-Professionals & Tech 197 -100.0% . 47 0.0% . 77 124
05 |Supervisors 12{ -100.0% 3 0.0% 5 8
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0
07 |Administrative & Sr Clerical 79( -100.0% 19 0.0% 31 50
08 [Skilled Sales & Service 84 -100.0% 20 0.0% 33 53
09 |Skilled Crafts & Trades 0 0.0% . 0 0.0% . 0 0
10 |[Clerical Personnel 110( -100.0% 26 0.0% 43 69
11 |Intermediate Sales & Service 49( -100.0% 12 0.0% 19 31
12 |Semi-Skilled Manual 0 0.0% , 0 0.0% | 0 0
13 |Other Sales & Service 25( -100.0% 6 0.0% 10 16
14 |Other Manual Workers 0 0.0% 0 0.0% . 0 0

Total 1601] -1000%] | 0 0.0% | 0 0

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Fnlovment Baut Persons with Disabilities
Oc:;pZﬁ e ‘g,o‘:i (EEOG) Short-term Goals Long-term Goals Comments
¢ L % ] 8 L %

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

003984
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Data for First/Previous Goal

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ { J y y y y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

Number Growth (New Positions) T {Reglm&;ﬁ et m
v Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 17.9% 13.8%

02 [Middle & Other Managers 167 -100.0% 65 105 29 13,0% ll 13 15.0% 4 3 17.4% 16.4%
03 [Professionals 738 -100.0% 288 465 179 13.0% 70 189 32.6% -62 -37 24.3% 28.5%
04 |Semi-Professionals & Tech 197(  -100.0% 77 124 52 13.0% 20 53 34.9% -17 -10 26.4% 30.7%
05 [Supervisors 12| -100.0% 5 8 0 13.0% 0 2 12.0% -1 -1 0.0% 6.7%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 79 -100.0% 31 50 18 13.0% 7 6 17.4% 4 3 22.8% 20.4%
08 [Skilled Sales & Service 84 -100.0% 33 53 15 13.0% 6 11 19.5% -1 -1 17.9% 18.3%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 110|  -100.0% 43 69 29 13.0% 11 -2 11.8% 16 10 26.4% 19.1%
11 [Intermediate Sales & Service 49|  -100.0% 19 31 13 13.0% 5 10 29.6% -2 -1 26.5% 27.9%
12 [Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 25 -100.0% 10 16 6 13.0% 2 6 31.2% -2 -1 24.0% 29.0%
14 |Other Manual Workers 0 0.0% 0 0 0 0.0% 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
Total 1,601 -100.0% 0 0 366 0.0% 0 -366 0.0% 366 366 22.9% 22.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.
‘Table 8: Members of Visible Minorities

Erplovmint Eaut Members of Visible Minorities
Occ}:a;:ﬁuﬁ‘al &1:‘?‘; (EEOG) Short-term Goals Long~term Gimls Comments
e L s

01 [Senior Managers 9 10.1 9 10 I —
02 [Middle & Other Managers 16 150 16 Lol ]
03 [Professionals 152 36 192 sl
04 |Semi-Professionals & Tech 43 349 ... ==
05 [Supervisors | 12.0 1 Lol ]
06 |Supervisors: Crafts & Trades 0 0.0 0 soll
07 |Administrative & Sr Clerical 9 174 ... ==
08 [Skilled Sales & Service 10 195 10 wel ]
09 [Skilled Crafts & Trades 0 00 0 soll
10 [Clerical Personnel 8 118 ... ==
11 |Intermediate Sales & Service 9 2956 oF ovel ]
12 |Semi-Skilled Manual 0 00 0 soll ]
13 |Other Sales & Service 4 312 5 312 003986
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ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Employees Women
i cipal Terminated Employees . rojecte
Occaparionsl Gyowp (EEOG) S v el ool L [
L . . e

Senior Managers o -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 |Middle & Other Managers 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 (Intermediate Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0f -100.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Pvmae e | Shortterm Goals | Long torm Goals |
Occupational Group (EEOG) S‘*’*mwrmﬂgxs 1o te Comments

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

003988
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
y y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

Aburiginal Peoples

3 Yeur Goals
Number Growth (New Positions) Turnover {Rep]aca:m ;ﬂ"l erminated m
"’ Anticipated — From 1o Projected

7 i i Present Projected Present L
Projected Projected Hires Over 3 |vyvyvnop YOV vy Availabitiy [Proent Genl T Representation | Representationin3

Years Years
Lo [ | 2 Lo [ 2] | [ ENER
% % % s

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

3
n s F %

Senior Managers of -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 (Intermediate Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0f -100.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Aboriginal Peoples

Abaoriginal Peoples
Short-term Goals
Y

Employment Equity

Occupational Group (EEOG) Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

003990
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ta for Subsequent/Current Go:

A B bl G B G B H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=+C K- M:F?) (€
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y { y y { N y y { {
‘Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

Persons with Disabilities

3 Yeur Goals

Turnover (Replacement of

Employment Equity - - ; Terminated Emplovees) . Preceit Projected b Projected
Occupationdl Group (EOG) pirsOve 3 [Fvvs o i [prncop| "I | | pioni
e [ | 0 [ [ [ 5| | e ENEN
e L % ) e L % L % % L 8 e 8 % 8L L L % L % 88 %
01/02[Managers of -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 [Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 [Semi-Professionals & Tech o -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical o -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel o -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0| -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service o -100.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0[ -100.0% 0 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities
Shore term Goals Comments

. 0.0

‘Table 14: Persons with Disabilities

Employment Equity
Oceupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

coocoococooooooo
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ta for Subsequent/Current Go:

Al B i..¢ oD i E G F LG i M i 0 i i K. L i M { N i O i P i Q  R_i S | T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI- JxP iData Entry; Workforce ;Workforce: O)-((C+ K=+C K- M:F?) (€
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y { y y { N y y { {
Table 15: Members of Visible Minorities

Subsequent/Current Short-term Goals

All Emplovees

Members of Visible Minorities

. Turnoyer (Replacement of Terminated 3 Year Goals
- s —
] = it - o

7 i i Present Projected Present L
Projecca Hies Overd [V TV Pt e up) PO | Pt pepreenionn3

Years Years
Lo [ | 2 Lo [ 22| | [ ENER
% % % s

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

3
n s F %

Senior Managers of -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
11 (Intermediate Sales & Service o[ -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0f -100.0% 0 0.0% 0 0 0 0.0% 0 0 o 0.0% 0 0 #DIV/0! #DIV/0!

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

003993
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q- Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
i orkforce ires romotions erminations
Employment Equity |y Workf H Promot T t
Occupational Group Nomer 5 "
(EEOG) i s e e D e e e e
“““ -“ # “““
. 2017 47 33.6 274 9 122 5
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 167 61 36.5 389 65 -4 93.9
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 738 255 34.6 312 230 25 110.7
03 |Professionals
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 197 26 132 247 49 =23 534
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 12 11 91.7 542 7 4] 169.1
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
Em ; Percent of Percent of Percent of Percent of
e il e MGl
e e e e e
. 0 0 0 0.0 0.0
01 |Senior Managers
3 0 0 0.0 0.0
0 Middle & Other 0 0 0 389 0.0
Managers 3 0 0 0.0 0.0
03 [Professionals 0 0 0 00 0.0
3 0 0 0.0 0.0
Semi-Professionals & 0 0 0 24.7 0.0
04 ..
Technicians 3 0 0 0.0 0.0
0 0 0 0.0 0.0
05 | Supervisors
3 0 0 0.0 0.0
Supervisors: Crafts & 0 0 0 0.0 0.0
06
Trades 3 0 0 0.0 0.0
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LA B ¢C...b G E P F PG I M PoI PoJd i K P L I M NP OGP P PQ i RIS T U PV IW X 1Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Waorkforce Hires Promotions Terminations
Occupational Group Vor 5 7 o
(EEOC) i = e e e s
“““ -“ ’ “““
07 Administrative & 2017 64 81.0 82.0 -1 98 8
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 84 41 48.8 28.3 24 17 172.5
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 110 93 84.5 67.8 75 18 124.7
10 | Clerical Personnel
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 49 28 57.1 66.9 33 -5 854
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2017 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J
e Comments

Percent of Percent of Percent of Percent of
o Ml [
- - - T -

Intermediate Sales &

OOOOOOOOOOOO_____

o7 [Administrative & 0 0 00 a1  o0of soo 0o a1 o00[ 500 0.0
Senior Clerical 3 0 0.0 0.0 0.0
Skilled Sales & 0 0 0.0 0.0 0.0
08 .
Service Personnel 3 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0.0 0.0 0.0
Trades Workers 3 0 0.0 0.0 0.0
10 [Clerical Personnel 0 0 00 00 0.0
3 0 0.0 0.0 0.0
1 0 0

Service Personnel 3 0 0.0 0.0 0.0

Semi-Skilled Manual 0 0 0.0 0.0 0.0
12

Workers 3 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Waorkforce Hires Promotions Terminations

Occupational Group e = 5
(EEOG) Emplaym Avmlabxlny xs wm Emplnym | | | Difference | Emvl»ws nmeme Employees Acwal

“ # “

13 Other Sales & Service 2017 4 56.0 57. 0 0 98 2
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 1,601 640 40.0 0.0 0 640 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y y

New Entrants Gual&
v Fluw Data Short-term Goals Long-term Goals
ear
= Comment:

Emplo: Percent of Percent of ntof Percent of
) e N e

Percel
Goal Mm; Goal Met
Y%

?

=

Other Sales & Service 0 0

13
Personnel 3 0
1 Other Manual 0 0
Workers 3 0
0 0

Total

3 0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl e Enpiyce e T T
) 6 L F % | 0w o % L 8L % b 8 8 e L 8 8 8 L 8 % L 8 8 ) 8L e e L 8
. 2017 140 1 0.7 29 4 -3 24.6
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 167 1 0.6 22 4 -3 272
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2017 738 3 0.4 1.1 8 -5 37.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 197 1 0.5 1.7 3 -2 29.9
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 12 1 83 1.0 0 1 833.3
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
e e e e e
01 [Senior Managers 0 0 0 m 29 m 29 0.0
3 0 0 0.0 0.0 0.0
0 Middle & Other 0 0 0 22 22 0.0
Managers 3 0 0 0.0 0.0 0.0
03 [Professionals 0 0 0 L1 1.1 0.0
3 0 0 0.0 0.0 0.0
Semi-Professionals & 0 0 0 1.7 17 0.0
04 ..
Technicians 3 0 0 0.0 0.0 0.0
0 0 0 0.0 0.0 0.0
05 | Supervisors
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl e Enpiyce e T T
) 6 L f 0% | 0w o 8 F 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8 F
07 Administrative & 2017 79 1 13 14 1 0 90.4
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 84 1 1.2 1.0 1 0l 1190
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2017 110 0 00 1.0 ! ol 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 49 0 0.0 1.1 1 -1 0.0
Service Personnel 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2017 0 0 0.0 0.0 0 0.0
Workers 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
e e e e e
o7 [Administrative & 0 0 0 | 00 00 | oo 14 0.0
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 1.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 [Clerical Personnel 0 0 0 1.0 1.0 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 1.1 1.1 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e s . o o
. . % :

% e

13 Other Sales & Service | 2017 25 0 0.0 1.7 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2017 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2017 1,601 9 0.6 0.0 0 9 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

y

\ y y J y y y y

J 2
New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

|3 |Other Sales & Service | 0 0 0 oo 17 0.0
Personnel 3 0 0
1 Other Manual 0 0 0
Workers 3 0 0
0 0 0
Total
3 0 0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Waorkforce Hires Promotions Terminations

Ocmpaﬁon al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) s s s Eapioes s
LR e e % e e e e e e
01& 2017 307 0.0
Managers
02 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
738 43 32
03 |Professionals 2017
0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
o4 Semi-Professionals & | 2017 197 38 7
Technicians 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 12 4.6 1
05 | Supervisors
0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 13.9 0
Trades 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Data Part 2: Flow F1Pm1)2:( E+Dx | Pa3 § E+Gx | Pandr fp o oio oo ESKx ] Pad foo o
ala sources Data Amalysis} " 8100 Goals 100 Goals X s LoEs 100 Goals i %

J { N N J J J ¢ ¥ J J

Year Persons with .
SN

Al
Empl
0. » % % % » % % %

01& 0 0
o2 Managers 3 0
03 |Professionals 0 0
3 0
Semi-Professionals & 0 0
04 ..
Technicians 3 0
05 | Supervisors 0 0
3 0
Supervisors: Crafts & 0 0
06
Trades 3 0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires gl Fpets Enpiys Eopiys
) ¢ 0 ¢ % | 0w o % F % ] %} 8 ] ¢ e L 8 8 8 L 8 % L 8 8 ) 4 e e L 8
07 Administrative & 2017 79 0.0 0
Senior Clerical 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 84 34 3
Service Personnel 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Skilled Crafts & 2017 0 35 0
09
Trades Workers 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2017 110 00 0
0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 49 7.0 3
Service Personnel 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2017 0 5.6 0
Workers 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J { J J J J J ¢ J J J

Year Persons with Linns L
Dieabittie Persons with Disabilities Bersons with Disabilities ( omments
Bercent of Bercent of Bercent of Percent of
o b L e Lo

All
Employees
e

Administrative &
Senior Clerical

Skilled Sales &
Service Personnel

Skilled Crafts &
Trades Workers

10 |Clerical Personnel

Intermediate Sales &
Service Personnel

Semi-Skilled Manual
Workers

W OoO|lw O|lw o|lw o|lw o|lw | o
== == == ==l I ==l E=a=]
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpires i | s L iy
L s -
13 Other Sales & Service | 2017 25 0.0 0
Personnel 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
4 Other Manual 2017 0 6.3 0
Workers 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2017 1,601 0.0 0
Total :
0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y J y y y y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

Year Persons with b L
W Dicabilities Persans with Disabilities Persons with Disabilities Comm ents
Employees Percent of Percent of Percent of Percent of
# o

] 8 ¢ | % | % | % # % | % | %

Other Sales & Service 0 0

13
Personnel 3 0
" Other Manual 0 0
Workers 3 0
0 0

Total

3 0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group o Vit v o Vot Vi v
(EEOG) o s s Eapioes o et
) 6 L f 0w | 0w o 8 F 8L % b 8 8 e L 8 ) 8 8 8 % L 8 8 ) L e e L 8
. 2017 140 25 17.9 10.1 14 11 176.8
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2017 167 29 17.4 15.0 25 41 1158
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 738 179 243 32,6 241 -62 74.4
03 |Professionals
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2017 197 52 26.4 349 69 -17 75.6
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2017 12 0 0.0 12.0 1 -1 0.0
05 | Supervisors
0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2017 0 0 0.0 0.0 0 0.0
Trades 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx { Part3 E+Gx i Part3: E+Kx § Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e e
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
L e e e
01 |Senior Managers 0 0 0 10.1 00] 9 00[ 101 0.0
3 0 0 0.0 0.0 0.0
0 Middle & Other 0 0 0 15.0 15.0 0.0
Managers 3 0 0 0.0 0.0 0.0
03 [Professionals 0 0 0 326 326 0.0
3 0 0 0.0 0.0 0.0
Semi-Professionals & 0 0 0 349 349 0.0
04 ..
Technicians 3 0 0 0.0 0.0 0.0
0 0 0 12.0 12.0 0.0
05 | Supervisors
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

. Year

Occupational Group v i i A.. Vi M v

(EEOG) Enpines Enplses e Enpiyes Enpeyecs B
AL R s s e e R e e e e s e e L e e R
1

#
8 228 17.4 14 4 130.9

07 Administrative & 2017 79
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2017 84 15 17.9 19.5 16 -1 91.6
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2017 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2017 110 29 26.4 11.8 13 16 2234
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2017 49 13 26.5 29.6 15 -2 89.6
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2017 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow i D% 1 EiDy i Pan3: | E=Gx | Pa3 E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
J J J J { { { { J { {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear Comments
Empl Percent of Percent of Percent of Percent of
- - SR e R
e e e e e
o7 [Administrative & 0 0 00 oo o oo 174] 00 o oo 174 0.0
Senior Clerical 3 0 0 X 0.0 X 0.0 0.0
o [Skilled Sales & 0 0 0 0o 10 00 195 oo 10 oo 195 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 . 0.0 . 0.0 0.0
Trades Workers 3 0 0 X 0.0 X 0.0 0.0
3 PO BT oo oo sl oo s oo s oo s oo
3 0 0 . 0.0 . 0.0 0.0
1 |intermediate Sales & |0 0 0 0o o 00 296 0o] 9]  00[ 296 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minaorities

004006

OpenTet
42828
PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Workforce Analysis Flow Data Analysis
Employment Equity Waorkforce Hires Promotions Terminations
Occupational Group " Vbt 5 Vb 7
(EBOC) s s i e e s | Eovioes
4 8 P4 0w b w v R E e F R LK L e F e L e e s e Lk e ] e e Lk R
13 Other Sales & Service | 2017 25 6 24.0 312 8 -2 76.9
Personnel 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2017 0 0 0.0 0.0 0 0.0
Workers 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2017 1,601 366 229 0.0 0 366 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

\ \ \ y y y y y y y

Y
Goni
Short-term Goals Long-term Goals
Lo Comment:
¢ ) 8 8 % % | ¢ [ w ] %} %

e
of sl 09

|3 |Other Sales & Service | 0 0 0 s| oo 312 0.0
Personnel 3 0 0
1 Other Manual 0 0 0
Workers 3 0 0
0 0 0
Total
3 0 0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

OpenTet

42828

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[]
[] Adjusted survey results to reflect hires, promotions and terminations.
[]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[] Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

[ I N B B

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O oo 0O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Short-term Goal Setting Tool

OPENTEXT
03-Apr-17

A B C D E F G H 1 J K L M N (o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ; Data entry from H-J+L) H+B H-J+L)
from from toE -0+J from from -(B+D)xN) +(B+D)
‘Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl: of Antici d
Occupational Group Employees ‘ Terminated Employees) Hires Over Number Turnover (Replacement of Hires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/04/03 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Representation | Representation
Years Years Annually Over 3 in 3 Years
Years
%o # Yo # # # %o # # # # Yo %o
Senior Managers 8.0% 34 13.0% 55 13.0% 18 18 32 13 33.6% 35.1%)
Middle & Other M: 8.0% 40 13.0% 65 13.0% 24 44 39 -5 36.5% 36.7%)|
Professionals 8.0% 177 13.0% 288 13.0% 9 129 153 24 34.6% 33.8%|
Semi-P ionals & Tecl 8.0% 47 13.0% 77 13.0% 10 45 16 -28 13.2% 13.1%)
Supervisors 8.0% 3 13.0% 5 13.0% 4 2 7 6 91.7% 93.3%
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0.0%! 0 0 0 0 #DIV/0! #DIV/0!
8.0% 19 13.0% 31 13.0% 25 42 43 81.0% 83.7%)
Skilled Sales & Service Personnel 8.0% 20 13.0% 33 13.0% 16 5 22 18 48.8% 45.2%
Skilled Crafts & Trades Workers 0.0% 0 0.0%! 0 0.0% 0 0 0 #DIV/0! #DIV/0!
Clerical Personnel 8.0% 26 13.0% 43 13.0% 36 36 59 24 84.5% 85.3%|
Intermediate Sales & Service Personnel 8.0% 12 13.0% 19 13.0% 11 24 11 -13 57.1% 45.9%
0.0% 0 0.0% 0.0% 0 0 0 0 #DIVoL  #DIV/OL
8.0% 6 13.0% 10 13.0% 5 3 7 2 56.0% 51.6%
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Page 1 of 4

Labour Program
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ort-term Goal Setting Tool

A B C D E F G H I J K L M N (o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of A d
Occupational Group Employees | Terminated Employees) Hires Over Turnover (Replacement of ires ear Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/04/03 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # %o # # # Yo %o # # %o Yo
Senior Managers 8.0% 34 13.0% 55 13.0% 0 4 1 3 0.7% 1.1%)
Middle & Other Managers 8.0% 40 13.0% 65 13.0% 0 4 1 2.2% - -3 0.6% 1.0%
P ionall 8.0% 177 13.0% 288 13.0% 1 8 2 0.5% 1.1%] -5 -6 0.4% 0.4%)
Semi-Professionals & Technicians 8.0% 47 13.0% 77 13.0% 0 3 1 ¢ 2 0.5% 0.8%
Supervisors 8.0% 3 13.0% 5 13.0% 0 -1 0 i 1.0% 1 8.3% 6.7%)
Supervisors: Crafts & Trades . | 0] 0.0% 0 0.0% 0 0.0% 0 0 0 % wow 0 #DIV/0|  #DIVA!
Ad & Senior Clerical Personnel 8.0% 19 13.0% 31 13.0% 0 0 0 4wl 0 1.3% 1.0%)
Skilled Sales & Service Personnel 8.0% 20 13.0% 33 13.0% 0 0 1 of 1ewl g 1 1.2% 1.9%
Skilled Crafis & Trades Workers . | 0] 0.0% 0 0.0% 0 0.0% 0 0 0 .. 0 #DIV/O!|  #DIV/0!
Intermediate Sales & Service Personnel 49 8.0% 12 13.0% 19 13.0% 0 1 0 1.1%] -1 -1 0.0% 0.0%)
Semi-Shilled Manval Workers. | 0] 0.0% 0 0.0% 0 0.0% 0 0 0 c 0 0 #DIV/0!|  #DIV/0!
8.0% 6 13.0% 10 13.0% 0 0 0 L im0 -1 0.0% 0.0%
[Other Manwal Workes 0 0.0% 0 0.0% 0 0.0% 0 0 0 L w9 0 #DIV/Ol|  #DIV/O!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 2 of 4

004011



hort-term Goal Setting Tool

OPENTEXT
3-Apr-17

A B C D E F G H I J K L M N (o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees * Terminated Employees) Hires Over Turnover (Replacement of ires 3 Year Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/04/03 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # # %o # # # # %o Yo
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0![  #DIV/0!
Middle & Other Managers 8.0% 74 13.0% 120 13.0% 1 14 2 -12 1.0% 1.0%
P ionall 8.0% 177 13.0% 288 13.0% 7 25 9 -16 2.3% 2.1%)
Semi-Professionals & Technicians 8.0% 47 13.0% 77 13.0% 2 7 4 3 3.0% 3.3%)
Supervisors 8.0% 3 13.0% 5 13.0% 0 2 0 -2 0.0% 0.0%)
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
Ad: & Senior Clerical Personnel 8.0% 19 13.0% 31 13.0% 0 4 0 -3 0.0% 0.0%
Skilled Sales & Service Personnel 8.0% 20 13.0% 33 13.0% 1 2 1 -1 3.6% 2.9%
Skilled Crafts & Trades Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
8.0% 26 13.0% 43 13.0% 0 10 1 9 0.0% 0.7%
Intermediate Sales & Service Personnel 8.0% 12 13.0% 19 13.0% 0 3 1 -1 2.0% 3.3%)
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
8.0% 6 13.0% 10 13.0% 0 1 1 0 4.0% 6.5%
Other Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 3 of 4
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hort-term Goal Setting Tool

OPENTEXT
3-Apr-17

A B C D E F G H I J K L M N (o] P Q R
Data entry from Date entry BxCx3 Data entry BxEx3 D+F Data entry from Equivalent HxIx3 (DxN) GxM Data entry Data entry from ;| Data entry from (H-T+L) H+B (H-J+L)
from from toE -0+] from from -(B+D)xN) +(B+D)
Workforce Workforce Workforce Workforce
Analysis Analysis Analysis Analysis
Employment Equity All Growth (New Positions) Turnover (Repl of Antici d
Occupational Group Employees Terminated Employees) Hires Over Turnover (Replacement of ires ear Goals Present Present Gap | Projected Gap Present Projected
(EEOG) 2017/04/03 Annually Over 3 Annually Over 3 3 Years Terminated Employees) Required 2018-2020 Availability Repr i Rep i
Years Years Annually Over3 in 3 Years
Years
%o # %o # # %o # # # Yo %o # # %o Yo
Senior Managers 8.0% 34 13.0% 55 13.0% 10 2 11 8 17.9% 14.9%
Middle & Other Managers 8.0% 40 13.0% 65 13.0% 11 13 18 5 17.4% 17.4%
Professionals 8.0% 177 13.0%! 288 13.0% 70 190 102 -87, 24.3% 23.1%
Semi-Professionals & Technicians 8.0% 47 13.0% 77 13.0% 20 53 32 221 26.4% 26.2%
Supervisors 8.0% 3 13.0% 5 13.0% 0 1 0 -2 0.0% 0.0%
Supervisors: Crafts & Trades 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
Administrative & Senior Clerical Personnel 8.0% 19 13.0% 31 13.0% 7 6 10 19.0% 4 22.8% 21.4%
Skilled Sales & Service Personnel 8.0% 20 13.0% 33 13.0% 6 11 10 iB.6% -1 17.9% 18.3%
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0!|  #DIV/0!
Clerical Personnel 8.0% 26 13.0%! 43 13.0%: 11 -2 12 17.0% 14 26.4% 22.1%
Intermediate Sales & Service Personnel 8.0% 12 13.0% 19 13.0% 5 11 3 9.0% -7 26.5% 18.0%
Semi-Skilled Manual Workers 0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!
8.0% 6 13.0% 10 13.0% 2 6 3 17.0%) 3 24.0% 22.6%
0.0% 0 0.0% 0 0.0% 0 0 0 0 #DIV/0I| — #DIV/0!
September 2015
Workplace Equity Division | Federal Programs Directorate
Labour Program Page 4 of 4
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Summary of Goals

OpenText
May 30, 2017
Women
Workforce Analysis Results Goals
Employment Equity Occupational Present Gap Short-term Long-term Comments
Group (EEOG 1.to 3 years 3 years or more
| Ao 0 ke |

Semi-Professionals & Technicians -23 26 or 13.2% 16 or 13% We recognize there are
gaps in other EEOGs;
however, want to focus
on this one first.

Short term: make
progress in closing the
gaps

Long term: To have a
representation reflective
of the community and
industry that OpenText

operates in

Aboriginal Peoples

Workforce Analysis Results

Employment Equity Occupational Group Short-term Long-term Comments
EEOG 1 to 3 years 3 years or more

- w0 0 0000

1 Middle & Other Managers -3 1 or .6% 1or1% Short term: maintain
representation
N

Long term: To have a
representation
reflective of the
community and
industry that
OpenText operates in
3 or 4% 2 or 0.5% Short term: make
progress in closing
the gaps

Long term: To have a
representation
reflective of the
community and
industry that
OpenText operates in
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s.19(1)

Persons with Disabilities

Workforce Analysis Results Goals
Employment Equity Occupational Present Gap Short-term
Group (EEOG 1to 3 years 3 years or more

¢ | Descripion . # #or % #or %
1

Middle & Other Managers

. Professionals

Clerical Personnel

Members of Visible Minorities

Workforce Anal sis Results Goals
Group EEOG 1 to 3 years 3 years or more

“

Professionals 179 or 24.3% 102 or 22% F ocus on retaining in
this EEOG in line with
Year over Year
average.

Semi-Professionals & Technicians 52 or 26.4% 32 or 26% Focus on retaining in
this EEOG in line with
Year over Year
average.

3 Intermediate Sales & Service 2 13 or 26.5% 30r9% Focus on retaining in

Personnel this EEOG in line with

Year over Year.
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Government of Canada Certification 060944
OpenText

The self-identification questionnaire used to conduct your workforce survey.

O

O
O
O

Upon hire an employee is given Self Identification Form — pdf below

Self Identification
Form.pdf
At any point employees can go into their employee portal and update their information —screen
shot of portal below

self identification
questionairre - Empl

Number of Employees Surveyed: 1665
Number of fully completed and returned: 1472 or 8%
Number of surveys returned (blank, partial and fully complete): 1568 or G4%

The workforce analysis results (Summary Report and Detailed Report).

O

¢]

Summary Report

Summary Report -
040317.pdf

Detailed Report

Detailed Report -
040317.pdf

Short- and long-term numerical goals to address the representation gap identified through your
workforce analysis.

O

¢]

Short- term goals

!

ShortTermGoalSetti
ngTool.xlsx

Long-term goals

FCPSummaryGoals.
docx
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: OpenText Corporation
Primary Location: Waterloo, Ontario

Number of Employees: 1601 — the breakdown of the employees are:
Ontario—1518

Quebec — 57

Alberta - 26

Organization Overview:

NAICS: 5112 - Software Publishers

OpenText Corporation develops and sells Enterprise Information Management (EIM) software.
OpenText software applications manage content or unstructured data for large companies, government
agencies, and professional service firms.

Key Dates — First Year Assessment

Initiated: 2017-01-30
Received: 2017-05-30
WFA: 2017-04-03

COLLECTION OF WORKFORCE INFORMATION

# %
Number of Surveys Handed Out: 1601 | 100
Number of Surveys Returned: 1502 | 94
Number of Completed Surveys Returned: | 1415 | 88

The questionnaire includes appropriate definitions.

The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

The questionnaire has an employee identifier.

The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

KX XX XKX
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XI The questionnaire indicates that employees can update or change information about
themselves at any time

Observations:

The self-identification questionnaire was reviewed and found to be in compliance by the
Workplace Equity Division of the Labour Program.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

XI The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

X KK K X XKX

Observations:

All the goals were set at levels equal to labour market availability applicable to each respective
EEOG where a gap was found. All goals were set in percentage and numerical format. For the
purpose of this analysis the goals in percentage (%) format will be used only.

& £ =
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SUMMARY OF GOALS

Women

Workforce Analysis Results Goals
Short- | Long-
. . term term Representation | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
Middle & Other Managers -4 38.9 38.9 36.5 38.9
4 Semi-Professionals and Technicians -23 24.7 24.7 13.2 24.7
7 Administrative and Senior Clerical 1 50.0 50.0 810 820
Personnel
11 Intermediate Sales and Service 5 50.0 50.0 571 66.9
Personnel

Observations:

The organization has set appropriate short-term and long-term goals in all four EEOGs where a
gap was uncovered. With regards to EEOGs 05 and 11, the goals were set at 50% even though

availability is higher. This is in keeping with the program decision not to encourage
organizations to seek representation levels of beyond 50% for women in order to discourage

occupational segregation and ensure that those occupational groups are welcoming of all
genders. For the other two EEOGs (01 and 03), goals were set at labour market availability.

The data submitted by the organization reveals limited anticipated opportunities for hires in
EEOGs where gaps were found. However, the goals set at availability will serve them well
should an unexpected vacancy occur.

Employment and 1
Social Development Canada Développement sosial Canada

Emplol st
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Aboriginal Peoples

Workforce Analysis Results Goals
Short- | Long-
) ] term term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap (1to3 | years
years) or
more)

# Description # % % % %
1 Senior Managers -3 2.9 2.9 0.7 2.9
2 Middle & Other Managers -3 2.2 2.2 0.6 2.2
3 Professionals -5 1.1 1.1 0.4 1.1
4 Semi-Professionals & Technicians -2 1.7 1.7 0.5 1.7
10 | Clerical Personnel -1 1.0 1.0 0.0 1.0
11 Intermediate Sales & Service 1 11 11 0.0 11

Personnel

Observation:

The organization has set short-term and long-term goals as per the market availability in all the

EEOGs where a gap was uncovered.

Members of Visible Minorities

Workforce Analysis Results Goals
Short- | Long-
) ] term | term Representation | LMA

Employment Equity Occupational Group | Present (3

(EEOG) Gap (1to3 | years
years) or
more)

# Description # % % % %
3 Professionals -62 32.6 32.6 24.3 32.6
4 Semi-Professionals & Technicians -17 34.9 34.9 26.4 34.9
5 Supervisors -1 12.0 12.0 0.0 12.0
8 Skilled Sales & Service -1 19.5 19.5 17.9 19.5

Employment and Emplol st
Social Development Canada Développement sosial Canada

Can;omﬁ;?
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11 | Intermediate Sales & Service -2 29.6 29.6 26.5 29.6
13 | Other Sales & Service Personnel -2 31.2 31.2 24.0 31.2

Observations:

The organization has set short-term and long-term goals as per the market availability in all the
EEOGs where a gap was uncovered.

Person with Disabilities
There are no gaps in this designated group. Therefore no goals need to be set.

RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

OpenText Corporation has a number of gaps in several Employment Equity Occupational
Groups for Women, Indigenous People and Members of Visible Minorities. As such, the
organization may want to support its hiring and promotion goals with a plan containing
measures to attract and retain designated group employees. As a federal contractor under the
Federal Contractors Program (FCP), OpenText is encouraged to adopt measures best suited to
the organization in order to ensure reasonable progress towards achieving its goals.

Given the gaps in EEOG 04 (Women) and EEOG 03 (Members of Visible Minority) it may be
beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
this designated group through the use of permanent full-time and permanent part-time
employment when vacancies arise.

Name of Analyst: Neena Sharan

Date: July 25, 2018.

& £ =
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From: Sharan, Neena [NC] On Behalf Of EE-EME

Sent: September 5, 2018 8:54 AM

To: 'Isarauer@opentext.com' <lsarauer@opentext.com>; 'jzarba@opentext.com’
<jzarba@opentext.com>; 'bkirkwoo@opentext.com' <bkirkwoo@opentext.com>

Subject: Government of Canada Agreement Number: 060944 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Leslie Sarauer:

| am writing to inform you that the compliance assessment initiated on January 30, 2017 has been
completed. As a result of the assessment, OpenText Corporation has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of the OpenText Corporation ‘s employment
equity program.

s OpenText Corporation has a number of gaps in women, Indigenous peoples and members of
visible minorities. As such, the organization may want to support its hiring and promotion goals
with a plan containing measures to attract and retain designated group employees. As a federal
contractor under the Federal Contractors Program (FCP), OpenText is encouraged to adopt
measures best suited to the organization in order to ensure reasonable progress towards
achieving its goals.

e Given the gaps in EEOG 04 (Women) and EEOG 03 (Members of Visible Minority) it may be
beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are part of
this designated group.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on January 31, 2020. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When OpenText Corporation is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. Acompleted Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.
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These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, OpenText Corporation
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Neena Sharan at neena.sharan@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
OpenText Corporation continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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